After Dinner Speech at Mansion House for AIWF

By Hamid D. Jafar, Executive Chairman, Dana Gas
(7/02/07)

Madam Chairman, Your Excellencies, my Lords, Ladies & Gentlemen:

It’s good to be here this evening in this glorious setting at the Mansion House,
hosted by the Arab International Women’s Forum, and with my good friend from
Cambridge days, John Stuttard. I’m also flattered and honoured to have been
invited to say a few words tonight about my observations as an oilman engaged in
business across borders in one of the most strategic parts of the world, the Arabian
Gulf region, where more than half of the world’s oil and gas resources are located.

Fist of all, rest assured that I won’t attempt to bore you with details about the oil
and gas business. I’ll just focus my remarks on a couple of high-level issues relevant
to this gathering.

And believe me that I’m very conscious that it’s after dinner!

We heard some very interesting points just now from Sheikhah Hanadi on the
important role being played by Arab women in entrepreneurship today, and her
own inspiring example and personal experiences. My own background is also the
private sector, having already spent 38 years in the oil and gas industry based in the
UAE, but operating across the 5 major continents. I have witnessed many
extraordinary changes in the global energy scene and the Middle East’s economies,
and I would just like to spend a few minutes describing two very important
challenges that the Region is presented with, and their impact on our future well-
being.

As we’re all aware, there is enormous international focus these days in many aspects
of the Middle East in general, and the Gulf Region in particular, with a great deal
being written by political analysts and sociologists about such matters as terrorism,
democracy, Islamic extremism, nuclear issues, etc. At the risk of massive over-
simplification from a businessman’s perspective, I’m going to say that from a socio-
economic viewpoint, the Region is undergoing two quite separate yet inter-related
challenges that will lead (in my opinion) to the greatest change to the Region that I
will have seen in my life-time.

One major challenge is how to constructively and optimally deploy the hundreds of
billions of dollars of windfall gain (really, a gift from the Almighty to the Region),
occasioned by the recent paradigm shift in global energy prices.

This challenge (mainly to the Gulf producers) is how to optimally utilize these
massive oil revenue windfalls without repeating the mistakes of the past. The good
news, so far, is that our governments have in fact been a great deal more prudent in



managing and investing these revenues, with a healthy emphasis on capital
formation and capacity-building at home, and significantly more intra-regional
trade and investment than was seen in the past. Not to mention a huge growth in the
size, depth and sophistication of the Region’s capital markets, which have led to
high capital deployment locally, and to a much larger number of corporate
stakeholders across the Region. To be sustainable, however, this will entail healthy
public sector-private sector collaboration and confidence building, the sort that we
have in fact begun to witness already. So far so good. As just one example of this
from my own personal experience, but an important one since it reached out across
all the GCC, our company Dana Gas’s regional IPO just over a year ago was
oversubscribed by 144 times, raising US$78 billion in barely ten days, and from
425,000 shareholders across the Region.

I talked about one major challenge.

However, the other major challenge staring the Region in the eye, is job creation.
And if we’re lucky, and the private sector flourishes and is encouraged to do so by
the right governmental policies, then there’s a very good chance that these two
challenges that I have described will in fact turn out to be a synergistic blessing and
not a curse.

Let me give you an idea about the daunting challenge of job creation. You see,
unlike Europe or Japan which are faced with shrinking and ageing populations, the
Middle East faces quite the opposite problem: growing and ever-younger
populations, requiring the creation of hundreds of millions of jobs in the coming few
decades, or else risking serious social instability and a massive strain on government
budgets.

In Saudi Arabia alone, for example, there are over 200,000 new graduates annually,
and the State Sector, until now the main employer, has been struggling to maintain
its historic absorption of new jobs. Nor frankly would that be efficient
economically, if it did. In total, the Arab world will have to create 100 million new
jobs in the next 20 years alone — more than we have achieved during the whole of
the last century! It is simply not sustainable, nor indeed desirable or efficient, for
this increase in the labour force to be absorbed by the State Sector. The difference is
all about being gainfully employed as opposed to being productively employed, the
former amounting usually to no more than an unproductive hand-out, whereas the
latter means a healthy economy that benefits everyone. Encouragement of a robust
and growing private sector is therefore critical to the Region’s socio-economic well-
being, as well as its security, indeed the security of the whole world. This is what Mr.
Bush and Mr. Blair should be focusing on for the sake of global security, not chasing
after bandits that they seem to be creating in the process!

Within the context of healthy economic growth, and tackling our second challenge
of productive job creation, there is the urgent need all across the Arab World for
improvement in the standards of education, and providing opportunities for women




in particular. The drive has begun, but in some countries at too slow a pace that
leaves a great deal to be desired. This is not just a matter of political correctness, but
an economic imperative - - without addressing this vital issue, we are neglecting half
of our population and potential economic output. Not to mention that, as the
mothers of the next generation, the education and empowerment of the women of
the Arab World is critical to the competitive effectiveness of tomorrow’s
professionals and workforce.

It is this policy driver for enhanced job creation more than any other, that has led to
the growing encouragement across the Region for an increased role of the local
private sector in practically all areas of the economy, including finally our energy
sector. Economic reform, privatisation, and market liberalisation are the watch-
words of the day all across the Region, from Algeria and Egypt to Jordan, Lebanon
and Syria, and across to Saudi Arabia, the Gulf States, Iraq, and even Iran. Unlike
political debates over democracy and the role of religion in politics, these economic
initiatives have already met with significant acceptance and success in many parts of
the Region. Indeed the debate is more over “how far and how fast”, rather than
“whether or not”.

The challenges are great, almost daunting, but the trends are generally positive, and
there has been a growing push from the highest political levels to encourage private
sector growth, entrepreneurship, and economic diversification. There has also been
a far higher level than before of intra-regional trade and investment — that is to say,
companies from the Region investing across borders within the Middle East and
collaborating with other companies of the Region. This is an important requirement
for the creation of any successful regional economic bloc — all around the world,
successful economies trade first and foremost with their neighbours, and these
growing economic ties and interdependence is also in my view the key to peace and
security in the Middle East.

I was asked by our host Haifa to illustrate the emergence of a healthy private sector
business drive across borders in the Region, by talking briefly about Dana Gas, the
company that I made a passing reference to earlier. There was obviously a business
rationale for Dana Gas’s genesis and birth, and that stemmed from the widespread
belief that natural gas will be the defining energy source of the 21* Century, or at
least the first part of it. Gas, of course, is not only the natural progression of fossil
fuels, after coal and then oil, but it is likely to be the key to many of the renewable
technologies we will require in the future. In the Gulf countries alone, natural gas
demand has doubled over the past decade, with the average demand growth in
many countries exceeding 10% a year or higher, driven by growing economies and
populations, rapid urbanisation, and surging industrial development.

Within the context that I have described, we established this new entity — called
Dana Gas — as the first truly regional private sector natural gas concern in the Gulf.
Starting with a Core Founder group of 12 companies from across the Region, the
Founders list of the Company was expanded to include over 300 important



shareholders from all across the GCC. We subsequently followed this with a
regional IPO which attracted some 425,000 investors from all across the Region and
over 100 nationalities in total, achieving both the depth and breadth of shareholding
that assures for the Company both its political neutrality as well as the wide
shareholder base that brings with it support from the Region’s policy-makers.

The two defining characteristics of Dana Gas are that it is private sector, and that it
is truly regional:

Unlike some other companies that were created from state company privatisations
or as government initiatives, Dana Gas was in fact born from a purely private sector
initiative and collaboration across the Gulf Region. It is regional in every sense —
from its shareholder base, to its Board of Directors, who are from Saudi Arabia,
Kuwait, Bahrain, Qatar, the UAE, Oman, Lebanon and Egypt, through to its
management, made up of an experienced regional multinational team of gas sector
professionals.

The point on standards of operation is important to us — besides the transparency
required of a public company, Dana Gas has pioneered policies of corporate
governance, HSE, and corporate social responsibility in the Region, with the World
Bank Group’s IFC acting as advisor. In addition, the Board of Directors is assisted
by an International Advisory Board, made up of eminent international energy
personalities who act as a strategic sounding board and help provide an
international perspective and network of global relationships. It’s all about the sort
of collaborative networking that can only be brought about in a lasting fashion by
the private sector: locally, regionally, and internationally.

Dana Gas is of course just one example of the exciting pan-regional private sector
initiatives sprouting out all across the Middle East: in telecoms, real estate, financial
services, logistics, and many other sectors of the economy.

I hope I have given you some interesting points to ponder over. Despite all the
tension and conflicts you read about every day, I am gratified by the many positive
trends taking place in the Region that are not usually highlighted by the media.
With ever-more active participation of the Region’s private sector and civil society
organisations such as the AIWF, I believe we can establish the strong economic and
social foundations that are essential to lasting peace and political stability in the
Middle East.

Which is why I’m cautiously optimistic about the two challenges I outlined in my
remarks, engaging positively for a better, more peaceful future for us all.

Thank you for your patience.





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


